Fast Facts about Tuition Waivers 
*Please see the specific procedures for more in-depth information*
The Basics of Tuition Waivers . . . 
· Tuition waiver benefits are union negotiated or Board approved actions. They are therefore legally binding and cannot be adapted based on individual situations.
· Tuition Waivers are for selected courses taken at the University of Connecticut, Storrs and its regional campuses (Storrs-based programs).
· Tuition waivers may only be used for courses taken in the fall and spring semesters.
· Waivers cannot be used for courses taken in the summer or for winter intersession courses.
· Waivers may be used for UConn online courses.
· Dependent Child Tuition Waivers
Eligibility: 

· The definition of ‘Dependent’ is defined by the Internal Revenue Service (IRS). If you are unsure whether the child in question qualifies as your dependent, please consult with a tax professional.

· Dependent children of UCPEA, AAUP, Management/Confidential, ROTC Teaching Faculty,  Unrepresented Law Faculty, and Eligible UNITE Dining Services employees.

· Students must be admitted into the University of Connecticut (matriculated)

· Coursework must be on the undergraduate level. Graduate courses are not covered

· Students may be full or part-time 
· Employees must be employed a minimum of 50%
· The percent of tuition waived is directly related to the employees percent of employment

· Waivers are for Fall and Spring Semesters only. Summer and winter intercession courses will not be covered under the tuition waiver.

Registration: 


· Dependent children register through the Registrar’s office

· If the student is matriculated in the Bachelor of General Studies Program (BGS), registration is through the Center for Continuing Studies

HR Deadlines: 
Fall Semester:  
June 1

Spring Semester: 
December 1
· Employee Tuition Waivers

Eligibility:

· Available to: UCPEA, Management /Confidential and AFSCME employees

· UCPEA and Management/Confidential employees may pursue undergraduate or graduate coursework at the University of Connecticut, Storrs  or any of its regional campuses
· AFSCME employees are only eligible to take undergraduate coursework 

· There is no credit limit 
· Lab courses are not permitted under the waiver
· Waivers are for the fall and spring semesters only
· Employees must be employed a minimum of 50% 
· The percent of the tuition waived is in direct proportion to the employee’s percent of employment

Registration:

· If the employee (student) is degree-seeking (matriculated), registration is through the Registrar’s Office

· If the employee (student) is non-degree seeking (non-matriculated), registration is through the Center for Continuing Studies

HR Deadlines: 
Fall Semester:  October 15

Spring Semester:  February 28
*The above deadlines are HR administrative deadlines.  Fee bills must be paid by the due dates set by the Bursar’s Office or late fees will be assessed.

· Spousal Tuition Waivers 

Eligibility:
· The spouse of AAUP & Management/Confidential employees

· Undergraduate level coursework for matriculated students only.
· There is no credit limit

· Lab courses are not permitted under the waiver
· Spouse is defined by the Internal Revenue Service (IRS). If you are unsure of the IRS qualification, please consult with a tax professional.

· Spousal waivers may be used for Fall and Spring Semesters only

Registration:

· Registration is through the Registrar’s office

· If the student is matriculated in the Bachelor of General Studies Program (BGS),  registration is through the Center for Continuing Studies

HR Deadlines: 
Fall Semester: October 15 
Spring Semester: February 28

*The above deadlines are HR administrative deadlines.  Fee bills must be paid by the due dates set by the Bursar’s Office or late fees will be assessed.

· The University of Connecticut’s In-State Reciprocal Agreement
· The program is available to the dependent children of faculty and non-teaching, unclassified staff, employed 50% or more, who are on the regular payroll at their institutions (e.g. University of Connecticut, University of Maine, and the University of Rhode Island)

· Upon employment verification: 

· Dependent children of eligible University of Connecticut employees may attend the University of Rhode Island or the University of Maine at Orono at those institution’s in-state tuition rates.

· Dependent children of eligible University of Rhode Island and University of Maine employees may attend the University of Connecticut at the in-state tuition rate.

· Only undergraduate level coursework is covered.
Please be advised that the HR deadlines are tentative, administrative deadlines are put in place to assist the administration of the above programs.  It is the responsibility of the student to adhere to the deadlines imposed by the offices of the Bursar and the Registrar.  Please contact those offices if you have questions about the deadlines related to late fees. 
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